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2026 Benefits Overview
Prospective Employees

MEDICAL INSURANCE 401K: ASCENSUS
Company matching.

plus 10% of dependent premiums.

Optional HSA plan available.

DENTAL INSURANCE 6 PAID HOLIDAYS

HEALTH REIMBURSEMENT
ACCOUNT (HRA)

S0 cost to employee.

VACATION

Based on years of service.

SICK TIME

EMPLOYEE ASSISTANCE PROGRAM - .
In addition to Vacation.

S0 cost to employee.

BASIC LIFE & AD&D INSURANCE BEREAVEMENT PAY

S0 cost to employee.

@
SHORT-TERM DISABILITY (STD) g CONTINUING EDUCATION

Employer paid benefit for employees $0 cost to employee.
outside of WA, OR, NY, NJ, CO, MA, CT, CA.

MISC ITEMS:

¢ Annual Allowances for required PPE.
e State licensure fees reimbursement

’ (ATC & PT)
FINANCIAL WELLNESS BENEFIT: e Annual First Aid & CPR courses

¥ SMART DOLLAR provided by WR.

$O cost to employee. e Mentorship on transition to
industrial setting.

LONG-TERM DISABILITY
Optional benefit.

PET INSURANCE
Optional benefit.
LEADERSHIP TRAINING

**Some policies may vary based on specific state requirements
on accrual max & carry-over


https://www.pinterest.com/workrightnw/
https://www.linkedin.com/company/work-right-nw/
https://www.facebook.com/workrightnw/
https://www.instagram.com/workrightnorthwest/
https://www.youtube.com/channel/UCocj3LQIWQtHPmoKdxTB-mA
http://www.workrightnw.com/

